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   SCHOOL INDIGENOUS ENGAGEMENT PLAN 2018 ACTIVITIES RMIT RAP ACTION AREAS DSC INDIGENOUS ENGAGEMENT PLAN 2018 

 Establish a network of RAP advocates for DSC, led by Professor Ralph 
Horne, to advise on IEP progress in schools, share best practice and 
collaborate on College wide initiatives 

 Embed collaboration opportunities in College and school strategic planning 
through the Indigenous Opportunity and Impact Statement (IOIS) 

1. Governance, Management and Leadership 
RMIT University recognises and actively involves 
Aboriginal and Torres Strait Islander peoples and 
incorporates relevant Aboriginal and Torres Strait 
Islander cultures at all levels of governance, 
management and leadershipcapability. 

2. Learning and Teaching 
RMIT University prepares graduates and staff who are 
able to demonstrate cultural capability. 

3. Ethical Aboriginal and Torres Strait Islander 
Research 
RMIT University staff and students conduct research 
in ways which demonstrate cultural capability, 
encourage collaboration with Aboriginal and Torres 
Strait Islander communities, and engage with 
Aboriginal and Torres Strait Islander issues. 

4. Aboriginal and Torres Strait Islander Staff 
Participation and Success 
RMIT University is committed to the appointment, 
retention, development and support of Aboriginal 
and Torres Strait Islander people and supports all 
staff to participate in cultural capability training. 

5. Aboriginal and Torres Strait Islander Student 
Access and Retention  
The University is committed to reviewing and 
promoting strategies to enhance the recruitment 
and retention of Aboriginal and Torres Strait 
Islander students, and to build, extend and sustain 
current efforts in order to achieve the goal of 
population parity in student numbers. 

 Ensure all DSC staff participate in cultural awareness training and include 
cultural awareness in 2018 work planning objectives 

 Develop and implement a College staff engagement and communication 
plan, led by RAP advocates 

 College RAP Advocates to identify case studies of practices in schools to 
contribute to University strategy and promote sharing and collaboration 
across the College with a focus on the unique offerings of our schools and 
disciplines 

 Indigenous Research Network: Expand pilot model adopted by School of 
Media and Communication in 2017 

 Embed collaboration and partnership opportunities in research through 
implementation of the Indigenous Opportunity and Impact Statement 
(IOIS)  across the DSC research community 

6.  Community Engagement 
RMIT University will strengthen relationships with 
local Aboriginal and Torres Strait Islander 
communities by engaging with and seeking to learn 
from Aboriginal knowledge, experience and 
perspectives. 

 Develop a targeted recruitment and career development plan for 2018, 
related to DSC’s disciplines and the Aboriginal and Torres Strait Islander 
talent pool and including an offer for a pre-doctoral fellowship role 

 College RAP Advocates to promote case studies of practices in schools and 
explore collaborative opportunities for staff and students across DSC 
schools    

 Identify opportunities for delivery of higher education and vocational 
education programs in partnership with local communities In Victoria and 
in the Northern Territory in 2018 

 Participation at University initiatives and celebration events by DSC senior 
leaders and staff 

 Continue to explore opportunities to build partnerships with local 
indigenous and non indigenous stakeholders and deepen existing 
relationships with Northern Territory organisations and with indigenous 
communities in Victoria 

• Outline key School activities for 2018 against RAP action areas (1 – 6), where relevant. 

• Audit and sharing of current indigenous engagement practices across the School. 
• Rollout of cultural awareness activities for all staff. 

• Review all HDR and staff projects for Aboriginal and Torres Strait Islander partnerships and share 
good practice methodologies. 

• Ensure the School of Education is an attractive destination for Indigenous HDR students and 
develop staff capability in this area to enable effective recruitment for the supervision of these 
research students.  
 

• Develop and implement a mentoring program for indigenous staff. 
• Actively recruit Aboriginal and Torres Strait Islanders for all positions. 
 
 

• In collaboration with Ngarara Willim Centre and DPVC Indigenous Education and Engagement, 
undertake a project to examine and enhance Aboriginal and Torres Strait Islander student access, 
retention and success across all SoE programs. 

• Connect with indigenous alumni and showcase their career success on the school website.  
• Continue to build relationships with Worawa Aboriginal College and targeted feeder schools.  
 

 

• Collaborate with Ngarara Willim Centre to run an event to build SoE community partnerships. 
 

 


